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Code of Ethics 

Code of Ethics 

Schedule 1 to the Minutes of the 
General Purposes Committee 
meeting of Richmond City 
Council held Monday, 

Certain ethical principles shall govern the conduct of any member of the Local Government 

Management Association of British Columbia, who shall: 

l. Maintain the highest ideals of hMour and integrity in public and personal relationships 
and discharge faithfully the duties of office w1thout fear or favour. 

2. Not use confidenttat information for the personal profit of themselves or others, nor for 
the purpose of gaming promotion, nor shall he/she mtsuse public time in the pursuit of 
such objectives. 

3. Not deal in property directly or indirectly within the municipality he/she serves other than 
his/her personal residence without first Informing the Municipal Council, in writing, in 
open Council Meeting. 

4. Declare his/her direct or indirect interest in any enterprise, which proposes to transact 
business with his/her municipality. 

5. Declare his/her interest, direct or mdirect, in any property, which Is subject to a rezoning 
proposal or subdivision within his/her municipality. 

6. a) Report to the Senior Administrative Officer any conflict of interest or potential conflict 
of interest of which he/she is aware involving himself/herself or his/her family, or any 
other officer in the municipality. 

b) As Sentor Administrative Officer, report to the Municipal Council any conflict of interest 
or potential conflict of interest of which he/she is aware involving himself/herself or 
his/her family, or any other municipal officer in the municipality. 

7. Continually strive to improve hts/her professional ability and to encourage the 
development of competence of his/her associates in serving the municipality. 

8. Recognize that the chief function of a municipal officer at all times ts service to his/her 
employer, and to the public. 

9. Carry out his/her dut1es with impartiality and equality of service to all. 

10. Avoid any situation, which could 1mpair his/her judgment in the performance of his/her 
duties or give that impression to others. 

11. Not knowingly engage in any unlawful activity. 

12. Not conduct themselves 1n any way that would detract from the Image of integrity or 
professionalism of the Association, 

13. When he/she becomes aware of reasonable grounds to believe that transgression of the 
Code of Ethics is taking place on the part of any other member, report the apparent 
transgression to the Ethics Committee of the Associatl.on. 

Copynght :!:) 2012 Local Government r-tanagement Association of British Columbia. All rights reserved. 
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City of 
Richmond Minutes 

R18/15-10 

R18/15-ll 

R18/15-12 

Regular Council 
Monday, September 10, 2018 

NEW BUSINESS 

Council discussed the Local Government Management Association of British 
Columbia's (LGMA) code of ethics and staff were directed to examine the 
implementation of a code of ethics for members of Richmond City Council 
similar to the LGMA code of ethics and report back at the next General 
Purposes Committee meeting. 

BYLAWS FOR ADOPTION 

It was moved and seconded 
That the following bylaws be adopted: 

City Centre District Energy Utility Bylaw No. 9895 

Richmond Zoning Bylaw No. 8500, Amendnzent Bylaw No. 8714 

CARRIED 

It was moved and seconded 
That Garden City Lands Soils Deposit Fees Bylaw No. 9900 be adopted. 

It was moved and seconded 

CARRIED 
Opposed: Cllrs. Day 

Steves 

That Consolidated Fees Bylaw No. 8636, Amendment Bylaw No. 9903 be 
adopted. 

CARRIED 
Opposed: Cllrs. Day 

Steves 

14. 


